KANSAI
PAINT

NEROLAC

All rights for this presentation are reserved with Kansai Nerolac Paints Limited.



KANSAL Brief Introduction to KNPL NEROLAC

PAINT+
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KANSAI Leadership in Sustainable Products NEROLAC

Our EdgePioneer in developing Best in Class Sustainable Products with
Superior Technology and State of the Art Manufacturing Facilities (9 Plants & 114 Depots)

=
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Environment fnendly & Safe Key Technology Differentiators || Investments in Sustainability
paints | B

V  Tinfree CED V  Zero Liquid Discharge

vV LowVOC V 3 Coat 1 Bake (3C1B) V  Solvent Recovery Unit

V  Lead free paints V  Low Bake 2K PU system V  Rooftop solar and Solar

V

Heavy metal-st free vV Acrylic CED Tr-ec-as at Plant

V  GRIHA Certified . : V Digital & Modular Plant
V  Heat resistant paints Vv Closed L ,
V RETANWB EV osed Loop System

V Safety Interlocks
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KANSAI ESG Reporting Journey NEROLAC
Sustainability Report with

GRI G4 Guideline€ore Integrated Report in line with IRC Framework
(Chapter added on ESG from FY22)L

KANSAL NEROLAC
NEROLAC K PAINT+

Annual Report Financial,
Environmental Social Responsibility
(1st To publish when there was no

standard

)

[:O \ O )
7 1

Sustainable future COLLABORATION

267 KANSAI 98th Annual Report 2018 27 KANSA

NEROLAC
"""""" NEROLAC REPORT Cxansm NEROLAC Kansa NEROLAC

[UT LYY SUSTAINABLE FURTURE B

INNOVATE

COLLABORATE
EMPOWER

2 KANSAI
NEROLAC

ooooo LTED

man g 2013 ' \‘} “\ amien Towards New Frontiers
——0

AC PANTS UneTED
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Sustainability Report GRI G3.1 Guidelines Integrated Report Transitioned to GRI Standards



KANSAI
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ESG Recognition and Participation

S&P Dow Jones
Indices

A Division of S&P Global

Rated in théTop 8 Percentile
within the Chemical Industry

Group in theS&P Global
LargeMidcap ESG Index 202

~

14

PAINT+

NEROLAC

T
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FTSE4Good

Ranked in thdop 12
Percentileof FTSE4Good
Index 2024 Review

- n

/ BRONZE | Top 35%
ecovadis
Sustainability Rating

\ MAR 2025

KNPL has been awarded |a

Bronze Medal. This result

places KNPL among ttop
26% of companiesssessed
by Ecovadis

Target Validation

3 Party Assurance

1stIndian Paint Company

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

To haveapprovedSBTi Neaferm
ReductionTargets for GHG Scope
1, 2 & 3 emissions

Limited assuranceby 3 party
undertaken in line with the
requirements of the
International Federation of
Accountants (IFAC)
International Standard on
Assurance Engagement(ISAE)
3000 on selectivenon-financial
disclosures

CRISIL

An S&P Global Company

Ratings 2025

Recognized inthé { 0 N2 y
Category by CRISIL ES(

)

Corporate Social Responsibility,

2 TGolden Peacock Awar
for Corporate Social
Responsibility ¥ 2 N;

Recognized as the Winne

year 2024
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ASUSTAINABILITY MANAGEMENT



i e Our ESG ApproaeMateriality

T T Environment| |
Materiality 1: Materiality 2:
Decarbonisation Resource Use

A Water Management
A Waste Management
A Product Stewardship
A Responsible Product
A Sustainable Supply Chain

Social

NEROLAC
PAINT+

Materiality 3:
Quality of Life

Materiality 4:
Diversity

Materiality 5:
Governance

A Diversity (Age, Gender,
Regional)

A Inclusivity




KANSAI NEROLAC

Environment

ADecarbonisation T KNP Materiality 1
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KANSAI
PAINT

Where we are

1 45%Energyfrom Renewableourcedike
BiomassSolar& wind.

1 3% Electricityfrom renewablesources
like solar, wind at manufacturing
facilities

1 1SO50001 2018 (EnergyManagement
System) implemented at Goindwal
SahibHosurandLotePlant

Future Direction
AchieveRE70by 2030
Certifying 1ISO50001at all Major Plants
Shiftto greenerandcleanerfuels

_____________________________________________________________

Decarbonizatiolq Key Focus Areas

NEROLAC
PAINT+

Where we are

U Targetsapproved by SBTito reduce
(Scope1,2,3) emissionsin line with
1.5°C and setting up FY 201819 as
baselineyear

U Achieved>13%reductionin Scopel &
2 emissiondrom baselineFY201819

U Accomplished11%reductionin Scope
3 intensityfrom baseline20182019

Where we are

1 Adopted TCFDframework and evaluated

various climaterelated risks as per the
framework

1 Integrated Climate risk with Enterprise

RiskManagementramework

1 Developed 33% greenbelt around our

plantfacilities

1 Planted23,500+ treesaroundplantsin FY

24-25

Euture Direction
x Reduce Scopel & 2 emissionshy
46.2%by 2030 from the baselineof FY
201819

x ReduceScope3 intensity by 55% by
2030 from the baselineFY201819

x Increaseuse of raw materials from
renewablesources

Euture Direction
Increasemitigation preparednesgor risk
arisingdueto climatechange
ContinuingGreenbeltdevelopmentusing
MiyawakiTechnique

Creating a paradigm shift for low carbon alternatives and climate change
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ENERGY

Renewable Electricity %

39

FY FY FY FY
18-19 19-20 20-21 21-22 22-23 23-24 24-25

Decarbonizatioq Progress

Our renewable electricity footprint for all 8 plants stands at
39% for FY2425

Process Heat & Steam from Renewable Source

98 98

............ §§

FY FY FY FY FY FY FY
18-19 19-20 20-21 21-22 22-23 23-24 24-25

i

1

N

EMISSION
ion

8-19 FY 23-24 FY 24-25

Our Scope 1+2 emission has decreased by 13.3% in-FY 24
25 from the baseline FY 189

Scope 3 Emission intensity

.

=

Our renewable electricity footprint for all 8 plants stands at
39% for FY2425

Our Scope 3 emission intensity has reduced by 11.1% in
FY 2425 from the baseline FY 225

NEROLAC
PAINT+



NEROLAC
PAINT+

OPPO A9 2020
2025/03/20 1 1208

Solar Tree at Bawal Plant Plant

Windmill at Hosur Plant Rooftop Solar at Sayakha Plant

All rights for this presentation are reserved with Kansaierolac Paints Limited



KANSAI NEROLAC

Environment

AResource Use T Materiality 2
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KANSAL Resource UseKey Focus Areas Nggﬁ,'r—ic

WASTE PRODUCT STEWARDSHI SUSTAINABLE SUPPLY Cl RESPONSIBLE PROD

Where we are , Where we are ; . Where we are , Where we are : i Where we are
G KNPL maintainedits = | @i Zero Liquid discharge; i LCA Conducted for 25 . 1 U Engaged with 200+ - | U Product Packagmg
Water Positivéstatus at all major . i mainline productéom Woodi suppliergo train them on | contains
( 32% reductioninOur |  manufacturing | finish paints, solvertased | | theimportance of GHG ' o ¢ & |
Specific Water N facilities . | paints, watefbased paints, Zgggggrt;negn?QSGHG Responsiblesage |
Consumption - U >12,000MTof post | | jyqustrial coatings and o e A Relevant |
(Manufacturing . consumer plastic | powder coatings segments | | 1oo0NS | Environment
Facilities) since FY | wastecollected and | | S _ . 0 Collected data fro80+ | !
201819 . recycled . 10 GRIHA Certificationceived | = yajye chain partnersn ; | parameters
u >1,60,000 KL of i U 3% reductionn : i TOI' 1_5+ prodqct$rom . b environmental parameterg i U Use _Of reCyCIed |
Rainwater and recycled |  Specific Hazardous | |  interior/exterior emulsion | ' Green procurement . Pplastic. n |
waterconsumed in | Waste Generation ;i and construction chemical | | guidelines prioritize 5 packaging |
operations . since FY 2018019  ::  category . | environmentally friendly | | |
' 1 Low VOC paints .| materials
| 10 Heavy metals free Paints | | N |
Future Direction Future Direction Future Direction Future Direction Future Direction |
ix Continue to maintain >< Complyt(EXtendeq - x Increaseise ofRenewable x Engage suppliers Value ! x Declaring Relevant
' water positivestatus N Producers TeSPONS'b'"tY; | content i Chain Sustainability . social parameters !
x Continue taeduce SWC : x Continue toreduce ' | x Reduceise othazardous | ! Program L |
'x Increase use of recycledi Specific Hazardous . materials | | x BRSRCorefor value | i

water and rainwater

x ImplementiSO 46004t |
major facilities :

e e . Y g !

waste generation .

Chain Partners
x Zero waste to landfill |



KANSAI Resource UseProgress NEROLAC

Specific Water Consumption (SWC) (KL/KL of FG) Water Replenishment (%)

Water Positive Water Positive
118% ..,,,....1..26%
100% . T
71% e § ........ %
3% . § ..... % %
FY FY FY FY FY FY FY & D N A\

18-19 19-20 20-21 21-22 22-23 23-24 24-25 FY 20-21 FY 21-22 FY 22-23 FY 23-24 FY 24-25
Our specific water consumption (manufacturing facilities) KNPL achieved water positive status in F¥2B8and maintained the same in
decreased by 32% since FY 2418 FY 2425

22815
12068
1552].....- N

10361 7800 o059 . 12041% 7421 e §\

oo 0L T -~ o
= % """""" N \ \ ------------- \ \

§ ....... § § § § § 249: ...... § \

FY 18-19FY 19-20FY 20-21FY 21-22FY 22-23FY 23-24FY 24-25 FY 21-22 FY 22-23 FY 23-24 FY 24-25
KNPL is constantly using the rainwater usage in its operations KNPL is effectively managing the post consumer plastic waste (rigid and
flexible) in compliance with PWM Rules.




NEROLAC
KANSAI Resource Use PAINT
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ETP at Sayakha Plant ETP at Jainpur Plant

ETP at Hosur Plant
16
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KANSAI NEROLAC

Social

AQuality of Life T Materiality 3
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KANSAI
PAINT

HUMAN RIGHTS & EQUALI

Where we are

U >99% permanent employees
. covered througtraining on
' Human Rights

' U 100% plants and offices
auditedfor child labour or
forced labour

U Comprehensive Policy on
' Labour Standards/Human !
- Rights policy in place |
' ' Commitment to Non
. discrimination ;
U Internal complaint committeé
U Fair dealing with Business
Partners

_______________________________________

Future Direction

. x Ensure zero human rights
abuse ?

Quality of Lifeg Key Focus Areas

EMPLOYEE ENGAGEMEN
COMMUNITY CUSTOMER SATISFAC

Where we are

U 1SO 45001 certification
at all major facilities

U Zero Lost Time Injury
Frequency Rate

U Safety Auditonducted

as perKPJ Global Safetly progress
. 0 Livelihood & Skill

and Quality (GSQ)
Standards

i Behaviowbased safety!

culture

Future Direction

' 'x Ensure zero

incident/accident

_____________________________________

X Continue to be a responsi

_____________________________________

Where we are

u 80,000+ Lives touchdxy
CSR activities.

i 28% employee ¥

participationin CSR
activities

U Implementedonline CSR
platformto track CSR

Enhancement

U Promoting Education !
.1 U Life@Nerolaglatform,

U Environmental
Sustainability

U Healthcare & sanitation
U Women Empowerment

Euture Direction

corporate by partnering in
the development of the
communities

Where we are

;? U Great Place to Work

certifiedFY 2324

Empowerment

'+ U Digital learning platform

Percipio for upskilling

: designed to enhance
employee engagement.

1 U Wellness Corner App
Programs i

(Conducted once in two ||
N years)

U Build Culture of InnovatioH,
- Collaboration and

NEROLAC
PAINTH

____________________________________________________________________

Where we are

i >89% Customer
satisfaction index
Brand equity indesf 3

>5% reduction in
customer complaints
from previous year

c:

U Consumer complaint :
Redressal mechanism

U Engage only reputable
advertising agencies |
that are members of |
ASCI (Advertising
Standard Council of
India)

_____________________________________________________________________

Future Direction
lex Continue to prioritize

people centric approach
| index

Future Direction

ix Continue to increase
customer satisfaction !

________________________________



NEROLAC
Quallty of Life (Employee Engagement) PAINT 4

4 ‘6& oy '.,a/.'.w
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Celebration oWl LI Yy $48 &G ¢adzl AYAé CS 4l A &felebratindgndependence Day

-
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i
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Vars.

5

Navratri Celebratioat Head Office Mural Painting by employees at Head Office on Holi Dlwall Celebration at Head Office

19
All rights for this presentation are reserved with Kansalerolac Paints Limited



Qual |ty of Life (Safety) NEROLAC

Solvent Handling Training at Sayakha Plant KIOSK Training Classroom safetyaining 20
All rights for this presentation are reserved with Kansai Nerolac Paints Limited




KANSAI NEROLAC

Social

ADiversity T Materiality 4
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KANSAI - : NEROLAC
PAINT Diversityg Key Focus Areas PAINT 4

___________________________________________________________________________________________________________________

Where we are Where we are X Where we are
0 Women employees constitute >4.7% i U Accessibility audit conducted at H@umbai and '\ U Diverse Mix of employees in
(excluding workers) ¥ recruitedtwo differently abled candidates in permanent different age brackets.
» workforce |
(i Increasing the recruitment of female 5 ¥ A <30 years 26%
employees by consistently |dent|fy|ng U Built process of identifying suitable positions, screenlng

| A 3050 years; 65%
roles suitable for women and candidates and recruitment. ¥

collaborating with consultants U Collaborated with experts to identify and screen 1! A >50 yearg 9%
specializing iw5 A S NE A G & [iA NFayddages for suitable roles % 0 No discriminationiue to age,

'\ U Modified our processes and job roles to match the : ! Nationality
OF YRARFGSQa | NBla 27 auNsyauK

___________________________________________________________________________________________________________________

Future Direction

———————————————————————————————————————————————————————

Future Direction i Future Direction B Conti o b | tunity |

: . o x Continue to be aequal opportunity

x Promote Gender Diversity .+ x All future workplaces to be accessible for people employerand an 0% anizgtri)on witLy !
organizational, Management and X with disability | |

_ diverse mix of geographies
functional level

V Diversity & Inclusivity will be key thrust areas at our workplaces



S Diversity NEROLAC

Female representation at KNPL in Previous 5 ye

Age wise diversity among Permanent Employees

(Permanent Employees)

160 450%  470%  500% 70% 65% 65%
. 0
120 3.50% 50%
100
3.00% 20%
80 2.50%
60 2.00% 30% 27 26%
40 1.50% 20%
1.00% 8% 9%
20 0.50% 10% -
0 0.00% 0% -
20-21 21-22 22-23 23-24 24-25 <30 years 31-50 years >51 years
mmmm Total Female Employees =09 female representation m FY 23-24 mFY 24-25

Women's day celebration at Head office Women's day celebration at Hosur Plant

23
All rights for this presentation are reserved with Kansalerolac Paints Limited



KANSAI NEROLAC

Governance

AGovernance T Materiality 5
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PAINT Governance Key Focus Areas NEB,%'T‘_‘:‘C

A INNOVATION/ IP COMPLIANCE / TAX
CORPORATE GOVERN RISK MANGEMENT MANAGEMENT STRATEGY

——————————————————————————————————————————————————————————————————————————————————————————————————————————

Where we are : Where we are ' Where we are , Where we are B Where we are

i RiskCommitteeat ' ;U Conducted biannually, : U AribacSAP Procurement: i 4 4 Patents Filesh FY i i Compliance of statutory
1 Boardlevel Risk ! Portal for indi - ' o 7
Board levelor . . . ¥ ortal for indirect . 24-25 i ' obligations, not only in !
Enterprise Risk .+ Committee review N h . | gations, not onlyIn 4
P 4 Robust O 1 purchases . 1 U Worldclass R&D 1 letter but in spirit, in all |
_ Management RISk e et || IOFenabled technology | |y Global Technical || jurisdictions in which |

u Eﬂgirgggyneerﬁ'tgm ' Eramework i for smart manufacturing : ; Collaborations ' the company has its
framework on ESG | | Ui Covered400+ o ar.1d. bqrcodlng ' 1 0 Sustainable Product ;i  operations. |

i Corporate Governance! |  €mployees in training on; | ! Digitalize Stakeholder i} Development |1 U Not to use secrecy

related Disclosures | |  Tisk management (i engagementthrough our i i | aunched Avinya "1 jurisdiction or tax |
0 3rd Party assuranan | | U Climate Change Risk Digital Ecosystem . i platform for Innovation |  havens for tax
selected nodfinancial | | Management : i U Cybersecurity Awarenes?si and Idea Management . avoidance. 5
parameters | ) Incorporated in our ERMi i and Training | | 0 Launched 2 season$
0 Impactassessmefgr || U Businesscontinuity i wellDocumented Cyber | 6! OAYy&F£5 Ay, C, Hn :
CSR activities .+ policy SOP, Formats & : security Policy | i
LT lbogsimplemented T M. :
| Future Direction | Future Direction Future Direction N Future Direction | Future Direction
. x Staying compliant with | ix Promote and Build Risk ;| X Continuous improvement; | x Continue to provide best! x Continue to comply in !

all the applicable laws | | culture \i inIT end user experience!
and regulations ! x Information Asset !

Management framework .

i
. class, sustainable and user |etter and spirit |
. friendly products X

__________________________________________________________________________________________________________________________________________________________________________

V  Striving to achieve Excellence in Corporate Governance



KANSAI NEROLAC

AOur ESG Performance Snapshot
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KANSAI
PAINT

B Our ESG Performance Snapshot (F252

4NEROLAC
PAINT+

Decarbonisation

Resource Use

Quality of Life

Diversity

13.3% D
Reduction in Scope 1+Scope 2
emissions since FY2018

45%

Total energy consumption by
renewable energy

39 % @

Renewable electricity consumption

33 % #N
Greenbelt around our plant facilities
ISO 50001

Energy Management System
implemented at Goindwal Sahib, Hosur
and Lote Plant

Water Positive

KNPL maintained water positive
status in FY 225

>1,60,000 KL

Rainwater and Recycled water
consumed in operations

&

20+

Products undergone Life cycle assessm

3% =

Reduction in specific Hazardous E
waste generation since FY 2018

>12000MT

of post consumer plastic waste
collected and recycled

80,000+

Lives touched through CSR initiatives

Zero

>4. (%

Gender Diversity
(Excluding Workers)

4

&

Lost time injury frequency rate

000
>80 % 000N
of permanent employees and 1[[}[[}

workers trained on Human Rights

28%

Inclusivity

A Accessibility Audit
conducted for HO, Mumbai

&

Employee participation in CSR activitie

ISO 45001

All major plants certified with ISO 4500

Age

Good mix of youth & experience

Governance

!

Compliance

Compliant with Statutory
Regulation in letter and spirit

Biannual
Boardlevel Risk Committee review

400+

Employees covered under Risk
Management training

ISAE(3000)

Assurance on selected non
financial parameters

O,

=
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MANUFACTURING

Our Sayakh&Plant receivedtwo Gold Awards
in the Quality and Safety categoriesat the
12th QualityCircleKaizenVirtual Competition
by QCFI

The Bawalplant won a 'SilverMedal' in the
Productivityimprovementcategoryby ClI

In FY24-25, Hosurplant won Platinumaward
in the Alarm category and Gold award in
Control category in CIl National Poka Yoke
competition

Our Jainpur Plant won the Apex India
OccupationalHealth and Safety "Platinum"
Award2024in the chemicalsector

Hosur Plant won the Gold Award in the
innovationcategoryin the ClINationalKaizen
Conference

Awards & Recognition

x Recognizedas the Winner of éGolden
Peacock Award for Corporate Social
Responsibilityfor the year2024

x Recognized for Most Impactful
Campaigmon Quoraby Quoraverse

x KNPLreceived 1 Gold and 2 Silver
Awards for Best Paid Search Ad
Campaign,Best Use of Technology,
and Best Digital Campaign (Rich
Media)by EAM RealTimeAwards

x KNPLreceivedl Goldand 1 Silverfor
Best Omnichannel  Marketing
Campaignand EmergingTechnology
Integration(RichMedia)by Imagexx

NEROLAC
PAINT+

CUSTOMER

x Hosur Plant won the Best Quality

Supplier Award from TKML for
continuous commitment to maintain
high quality and Green project
Initiatives

Bawal plant was honored as the
Winner (North Region)in the Supplier
NH Circle Competition 202425 of
HMSI

KNPLreceived Best SupplierAward in
the a v dzI &nll 6 & f A CStdGbr¢
from RoyalEnfield
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ATHANK YOU

All rights for this presentation are reserved with Kansai Nerolac Paints Limited.
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